
 

 

 

American Journal of Economics and 

Business Management 

 

 Vol. 8 Issue 7 | pp. 2999-3011| ISSN: 2576-5973 

Available online @ https://www.globalresearchnetwork.us/index.php/ajebm 

 

  
American Journal of Economics and Business Management 2025, 8(7), 2999-3011              https://globalresearchnetwork.us/index.php/ajebm 

Article 

The Role of Job Ethics In Eliminating Administrative 

Corruption (A Case Study of The Administrative Departments 

In The Office of Wasit Governorate) 

 
1 

1.  

*  Correspondence: 

  

Abstract: Administrative corruption has been one of the most prominent obstacles 

facing governments and public institutions in developing countries, undermining 

development efforts and weakening citizens' confidence in the state and its 

institutions. This research aims to study the role of public office ethics in reducing the 

manifestations of administrative corruption, by shedding light on specific dimensions 

of job ethics such as administrative obedience, effectiveness in performance, and 

interest in work, and how these dimensions are reflected in the professional behavior 

of employees. The study was applied to a sample of employees of administrative 

departments in the Wasit Governorate Office, using field research tools (such as 

questionnaire and statistical hypothesis analysis) to measure the relationship between 

employee commitment to ethical values and the emergence of negative behaviors such 

as favoritism, blackmail, and harm to the public interest. 

between the employee's commitment to 

job ethics and the levels of administrative corruption, as it was found that enhancing 

ethical and professional awareness contributes to improving institutional performance, 

and reduces the chances of abuse of power and influence within government 

organizations. The study also recommended the need to activate codes of conduct in state 

institutions, link them to promotion and accountability systems, and establish 

independent ethical oversight units that ensure the application of professional standards 

and justice in the performance of job tasks. 
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1. Introduction 

We assume in the public employee the desire for positive behavior in the field of 

service in his public office, and his respect for himself and others of his colleagues in the 

public office on the one hand and the auditors of the public institution on the other hand, 

and we also assume that the public employee prevails over the public interest over 

personal interest while preserving the interests of the job and the rights of the employee 

.I do not think that an auditor of an institution wishes to unjust, violate or obstruct his 

need in this institution or harm the rights of the homeland and citizenship [1], [2], [3]. But 

there may be negative practices for some employees that affect the future of the institution 
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and also affect the rights of customers and citizens by dealing with this institution 

compulsory or qualitative. When the institution belongs to the public sector, the damage 

is most obvious to the citizen dealing with this institution, even if the negatives are 

harmful to the country as a whole, whether the negatives are in the private or public sector 

[4], [5].There is no doubt that every institution has regulations and systems that ensure 

the proper functioning of the work that achieves the goal of the institution, which also 

preserves the rights of auditors and the same rights of employees, but the regulations and 

regulations may not always be applied correctly .In this regard, we are not going to talk 

about the effectiveness of laws, regulations and regulations, their good or poor 

application, and the keenness on the rule of law, even if this is the hope of every citizen 

[6], [7], [8]. Rather, we are going to talk about ethics, and we are not here in the crosshairs 

of utopia, but realistic and behavioral stemming from ethics consistent with the common 

sense of humanity and these ethics that stem from the insides of the rational man, it is a 

set of abstract rules and principles to which man is subject acting, and it is the source of 

measuring his positive or negative behavior. In the field of job, we talk about work ethics 

and ethics is a set of abstract rules and principles to which a person is subject in his 

behavior, and is governed by them in evaluating his behavior, and is described as good 

or ugly. Creation is a stable quality and not a casual, because a person may be clothed 

with some qualities that are not fixed for a particular situation, such as generosity, fear, 

anger, etc., while if he is seen in normal circumstances, the real qualities appear from him 

that may contradict these qualities [9], [10]. 

Administrative corruption is the scourge of the times for organizations, especially the 

government, and scientific studies have proven that corruption exists in all organizations 

and societies of all forms and types, but in varying proportions from one country to 

another, and from one organization to another even within one country. Corruption 

reaches its highest degrees in the Arab countries in general, and in Iraq in particular, and 

with reference to the reports of international organizations on corruption, we find Iraq in 

a significant ranking of the global ranking among the most corrupt countries, and it is 

unfortunate that it is declining year after year, and corruption increases within its 

organizations, especially governmental ones [11], [12].  

2. Research Methodology 

First: the research problem 

The phenomenon of corruption is widespread in all organizations in its various 

forms and types, albeit in varying proportions. It is one of the most important obstacles 

to development, which negatively affects the citizen's satisfaction with the services 

provided to him and harms the public interest, so it is necessary to study this 

phenomenon, and work to reduce it, and make 
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2. Identify the tools and means that reduce administrative corruption in our government 

institutions by studying the importance of adhering to the ethics of public office and its impact 

on administrative corruption, which achieves citizen satisfaction and satisfies his needs and 

desires .  
3. Knowing the extent to which each of the sub-variables affects the independent variable in 

reducing administrative corruption.  
4. Arrange the ethics that affect administrative corruption according to the degree of its impact [15], 

[16], [17], [18]. 
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Fifth: Some dimensions related to the ethics of the public service 

1. Obedience: The public servant by virtue of his position, as in all civil 

service laws, must obey and implement the instructions issued by his 

superiors which is legally acceptable and customary. The American 

management system is similar to that because it indicates that the 

superior must not be obeyed when he demands that his subordinate 

take any illegal action, conceal information that is considered to be the 

information required to be stated, or force the employee to sign a 

document within the responsibilities of the subordinate, and he is not 

convinced of its content and about the employee's duty to obey his 

superior if he issues an order aimed at illegality or incorrectness, the 

disciplinary system in the Kingdom of Saudi Arabia requires that the 

employee declare his superior in writing his opinion on matters that 

The orders of the superiors clearly violate the rules and regulations, 

before obeying the order, otherwise they must be held accountable.  

The employee is exempted from punishment for administrative or 

financial violations if it is proven that his commission of the violation 

was the implementation of a written order issued to him by his 

superior Al-MakhtY, despite the employee's objection to him in 

writing that the act committed is a violation.  The US administration 

system has the possibility of bypassing its boss in expressing his 

opposing opinion, for the superior or for another relevant government 

agency if he believes that there is an error in an important public issue 

, if the decision taken is based on personal interest, or injustice and 

administrative corruption, if the nature and importance of the subject 

is worth risking the job. 

 Effectiveness: The effectiveness in performance and proficiency at 

work, is important from  the human perspective 

3. 

discipline at work requires 

the presence of the employee at the beginning of the specified work and 

departure from work at the end, and not to go out during it except in cases of 

necessity. The researcher believes that workers in public organizations should 

not consider their duties at work as a burden on them that must be abandoned 

in any way and in any form, but workers must consider the completion of their 
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work in a healthy and elaborate personal goal through which they achieve 

themselves, and leaders must appreciate their subordinates and show interest 

and affection, which helps them and motivates them to accomplish tasks in a 

healthy manner. 
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1. Commitment to the ethics of public office has a significant moral impact in 

reducing the manifestations of administrative corruption. 

2. Employees recognize the importance of behavioral values, such as obedience, 

effectiveness and discipline, in supporting organizational integrity. 

 Analysis of variance points to the importance of designing ethical policies that 

target those who are less aware of 

4. Data support the study's hypotheses and recommend promoting a culture of 

corporate ethics through training, accountability and follow-up. 
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3. Conclusion 

This research confirms that public office ethics play a critical role in reducing 

administrative corruption in governmental institutions. Through statistical analysis, it 

was demonstrated that there is a strong inverse relationship between ethical behavior—

such as obedience to rules, effectiveness, and professional discipline—and the occurrence 

of corrupt practices such as favoritism, extortion, and harm to the public interest. 

Furthermore, the analysis of demographic variables using ANOVA revealed that years of 

experience and administrative department significantly influenced employees’ 

perceptions of corruption. The results validate the research hypotheses and emphasize the 

need for institutional mechanisms that promote ethical standards, including codes of 

conduct, ethical training, and performance-linked accountability systems. Enhancing 

ethical awareness not only strengthens institutional integrity but also restores citizens’ 

trust in public administration. The study recommends reinforcing ethical oversight 

frameworks and aligning ethical conduct with organizational culture as an essential step 

toward sustainable governance and corruption mitigation. 
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