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ANNOTATION: Women’s education is critical to the country’s entire development. It’s similar to an
effective medicine that may know how to cure a patient and recover their health. A well-educated lady is
capable of managing both her personal and professional lives. The physical and intellectual growth of the
child is the moral goal of education. Education’s true objective is to provide students with “full knowledge”
or “greater information.”
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Definition of gender and basic concepts

The relevance of the research topic is caused by the peculiarity of the modern development of society in
general and Russian in particular, which is associated with the processes of globalization, informatization,
individualization, which caused crises in various spheres of life, including the crisis in the management of
organizations. Organizations (formal and informal) are affected by the ongoing crisis changes in society.
Designed to coordinate people's activities, they lose: firstly, their functions related to achieving goals and
results that a person cannot achieve alone; secondly, its orderliness, coordination, smoothness of social
relationships; social positions (statuses), roles; thirdly, manageability and communication system. The basis
of any HR organization is not people in general, but men and women who perform their professional and
status roles in the organization. Each of them strives to achieve the desired status, success in their chosen
activity, make a career, get recognition from others. But tender asymmetry in all spheres of activity leaves an
imprint on these processes.

In order to define the term "gender" and understand how it differs from gender, it is necessary to consider
both of these terms. Gender refers to the universal biological differences between women and men. Only
minor differences in roles can be attributed to biological ones. For example, only women can bear children.

Gender equality is an equal assessment by society of the similarities and differences between women and
men. This is the possession of equal status by women and men through equal conditions for the realization of
human rights and potentials.

The living conditions of women and men differ significantly from each other, to a certain extent due to the
reproductive function of women. However, they should not negatively affect the living conditions of women
and men, lead to discrimination, but, on the contrary, be taken into account accordingly, which should be
expressed in an equal distribution economic, social and political opportunities.
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Discrimination is the diminution, violation (actual and/or legal) of the rights, freedoms and legitimate
interests of a person and citizen based on their nationality,religion, gender, race, language, origin, property
and official status, place of residence, membership in public associations or any social groups. In the field of
international relations, discrimination is the granting of lesser rights to citizens and organizations of a State
and privileges than citizens and organizations of other states.

Gender discrimination is gender—based discrimination, a practice by which one gender is given preference
over another. In patriarchal societies, women are subject to gender discrimination in such areas as
employment, wage differentiation, political and religious careers, housing, social policy, the right to property
in civil and criminal law, sexual harassment at work and domestic violence.

Higher education through ""gender glasses™.

The traditional view of the world and the order of things is undergoing serious transformations today due to
various processes taking place in the economy, politics, social sphere, culture. One of these changes is the
appearance of the principle of gender equality on the agenda of various political parties, public organizations
and educational institutions.

For example, in the picture of the world of modern man, self-development and self-realization have long
been strengthened as the fundamental components of happiness. Gender equality can be called the behavioral
model of people in society when a person's self -development and self-realization do not depend on social
expectations attributed to his gender.

Everyone understands the meaning of the expression "to look at the world through rose-colored glasses”,
which cannot be said about the expression "gender glasses”. And if in the case of pink glasses it is clear that a
person embellishes reality, then in the case of gender glasses, the question arises, and what do we see when
we put on these very glasses. Let's try them on and try to look through gender glasses at our education.

Education, or rather, the educational model of modernity, remains traditional, namely the gender role. Gender
role model21 is based on specific (stereotypical) ideas about what functions a man and a woman perform in
society. The same model works in Belarus, which means that our education and upbringing translates
stereotypical ideas, in many respects, | must say, outdated, about the social purpose of men and women.

For example, a man is represented as a defender, a breadwinner, a politician, a businessman, strong, brave,
active. A woman most often appears in the image of a mother, a keeper of the hearth, a counselor, weak,
passive.

The picture of the world of modern society is unisex in clothes, shoes, hairstyles. This, despite everything, is
the absence of barriers among young people between typically male and female occupations and professions.
This is a male householder and a woman in the role of head of government. These are Formula 1 drivers and
Nobel laureates of both sexes. This,along with the traditional family, is a variety of forms of partnership and
cohabitation.

The educational model, which focuses on gender equality, is also changing. In a gender-oriented model, it is
important to realize that, that many stereotypes were formed millennia ago and are supported by culture.
But,along with all this, there is something new, something that spreads through contemporary art and
subcultures. And this new thing also strongly influences our picture of the world, as well as traditional
values. As a result, the question arises about the need to develop new, gender-based technologies of
upbringing and education.

Including the use of the latest achievements of Information Technology in education, their orientation to
education and training, the efforts of the women scientists of our country are growing significantly. It is
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known to all of us that in the system of public education, secondary special and professional education,
higher education, classes are also conducted using internet technologies and computer tools, and quality is
much more effective. Because the full involvement of educators in the course process through traditional
teaching methods is now a much more complex task. It is necessary to create an unconventional lesson
environment in order to attract all the attention of the audience to the lesson. In this case, the use of VR
(virtual reality-virtual reality) technologies will give a particularly great effect. Students, seeing, hearing and
writing in the course process, absorb the information they learn in 3D format, feeling that environment, like a
participant in the process. That I, today there are different type of computer.

References:

1.

10.

11.

12.

13.

Aboim, S., & Vasconcelos, P. (2021). What does it mean to be a man? Trans masculinities, bodily
practices, and reflexive embodiment. Men and Masculinities.

Acker, J. (1990). Hierarchies, jobs, bodies: A theory of gendered organizations. Gender & Society,
4(2), 139-158.

Barber, B. M., Jiang, W., Morse, A., Puri, M., Tookes, H., & Werner,l. M. (2021). What explains
differences in finance research productivity during the pandemic? The Journal of Finance, 76(4), 1655—
1697.

Caprile, M., Addis, E., Castafo, C., Klinge, I., Larios, M., Meulders, D.Roivas, (2012). Meta-analysis of
gender and science research. Luxembourg: European Union Publications Office.

European Commission. (2019). SHE figures 2018. Luxembourg: Publications Office of the European
Union.

European Commission. (2021a). She Figures 2021. The path towards gender equality in research and
innovation (R&I). Luxembourg: Publications Office of the European Union.

European Commission.  (2021b). Horizon Europe guidance on Gender Equality Plans
(GEPs). Luxembourg: PublicationsOfficeoftheEuropeanUnion.

Gewin, V. (2020). The career cost of COVID-19 to female researchers, and how science should
respond. Nature, 583(7818) PMID: 32690964, 867—-869.

Gilligan, C., & Richards, D. A. J. (2018). Darkness now visible: Patriarchy’s resurgence and feminist
resistance. Cambridge, England: CambridgeUniversityPress.

Grosser, K., & McCarthy, L. (2019). Imagining new feminist futures: How feminist social movements
contest the neoliberalization of feminism in an increasingly corporate-dominated world. Gender, Work,
and Organization, 26(8), 1100-1116.

Hearn, J., Strid, S., Humbert, A., & Balkmar, D. (2020). From gender regimes to violence regimes. Social
Politics.

Hearn, J. (2020). Men and masculinities in academia. Towards gender-sensitive perspectives, processes,
policies and practices. In D. Eileen & S. Canavan (Eds.), The gender-sensitive university. A contradiction
in terms? (pp. 97-109). London: Routledge.

Heijstra, T. M., Einarsdottir, Pétursdottir, G. M., & Steinpdrsdottir, F. S. (2017). Testing the concept of
academic housework in a European setting: Part of academic career-making or gendered barrier to the
top? European Educational Research Journal, 16(2-3), 200-214.

ISSN 2690-9626 (online), Published by “Global Research Network LLC"
under Volume: 3 Issue: 10 in Oct-2022 https://grnjournals.us/index.php/AJSHR

105 Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of
Creative Commons Attribution License (CC BY).To view a copy of this license,
visit https://creativecommons.org/licenses/by/4.0/




14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

28.

AJSHR, Vol. 3, No. 10, Oct 2022

Husu, L. (2020). What does not happen: Interrogating a tool for building a gender-sensitive university.
In D. Eileen & S. Canavan (Eds.), The gender-sensitive university. A contradiction in terms? (pp. 52—
66). London: Routledge.

Ivancheva, M., Lynch, K., & Keating, K. (2019). Precarity, gender and care in the neoliberal
academy. Gender, Work, and Organization, 26(4), 448-462.

Kachchaf, R., Ko, L., Hodari, A.,, & Ong, M. (2015). Career-life balance for women of color:
Experiences in science and engineering academia. Journal of Diversity in Higher Education, 8(3), 175-
191.

Egamberdieva, T. A., & Pulatova, N. R. (2020). METHODS OF USING AVESTO TEACHING IN THE
FORMATION OF ETHNOECOLOGICAL CULTURE IN YOUNG PEOPLE. Scientific Bulletin of
Namangan State University, 2(6), 271-277.

Egamberdiyeva, T. U. A., & Qurbonov, J. A. (2020). DIAGNOSTICS OF FORMATION AND
DEVELOPMENT OF INTELLECTUAL CULTURE AMONG STUDENTS. Scientific Bulletin of
Namangan State University, 2(4), 512-519.

Karimova, M. O., & Saidullaeva, A. R. (2020). PEDAGOGICAL BASIS OF THE USE OF
UNIVERSAL AND NATIONAL VALUES IN THE SPIRITUAL AND MORAL EDUCATION OF
CHILDREN IN THE FAMILY. PalArch's Journal of Archaeology of Egypt/Egyptology, 17(7), 8547-
8555.

Makhmutovna, T. K., & lbragimovna, T. I. (2020). Specific features of the pedagogical process focused
on increasing the social activity of youth. Asian Journal of Multidimensional Research (AJMR), 9, 6.

Maksudov, U. K. (2020). CHARACTERISTIC OF THE PROCESS OF DEVELOPMENT OF SOCIAL
ACTIVITY SKILLS IN PRIMARY SCHOOL STUDENTS THROUGH FOLKLORE. Scientific Bulletin
of Namangan State University, 2(7), 407-412.

Raximovna, S. A. (2022). Development of Gender Culture. Academic Journal of Digital Economics and
Stability, 16, 88-92.

Tuychieva, I. 1. (2018). Mechanisms Ensuring Children’s Thought Activity Development at Preschool
Education Process. Eastern European Scientific Journal, (6).

Urinova, N., & Abdullaeva, N. (2020). Opportunities for formulating research skills for higher education
students. Monoooi yuenuwit, (11), 193-195.

Jlxananos, b. B. (2020). EIIJIAP VDKTUMOUU DAOJUIMTMHU OILIMPUILIHUHI HA3APHH
METOIOJIOTUK ACOCJIAPU. [Tedazoeuxa éa ncuxonozusda unnosayusiiap, 10(3).

Ubparnmosa, II. O. (2019). POJIb CEMbU B ®OPMHPOBAHMM IEHHOCTHBIX
I[TPEJCTABJIEHUM V MOJIOJEXM O BPAKE U CEMBE. InEUROPEAN RESEARCH:
INNOVATION IN SCIENCE, EDUCATION AND TECHNOLOGY (pp. 84-86).

Makcynos, V. K. (2018). IIpobaemsl counanbHON aKTUBHOCTH MOJOAEKH B JyXOBHO-HPaBCTBEHHOM
Bocriutanuu. Monoooii yuensiil, (46), 306-307.

Caiinymnaesa, A. P. (2022). HABHAYEHUE TI'EHAEPHOI'O IIOAXOJA B PA3BUTHU
COLUUAJIBHOU AKTUBHOCTU CTYJAEHTOB. INNOVATION IN THE MODERN EDUCATION
SYSTEM, 2(18), 705-711.

ISSN 2690-9626 (online), Published by “Global Research Network LLC"
under Volume: 3 Issue: 10 in Oct-2022 https://grnjournals.us/index.php/AJSHR

106 Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of
Creative Commons Attribution License (CC BY).To view a copy of this license,
visit https://creativecommons.org/licenses/by/4.0/




29.

30.

31.

32.

AJSHR, Vol. 3, No. 10, Oct 2022

Cunaukos, B. C., & Jixananos, b. B. (2016). 3AJJAUN PA3BUTHUSA AKTUBHOCTU MOJIOJEXU C
I[MOMOIIBIO MEJATOT'MYECKUX TPEHUHI'OB. Vuenwvui XXI sexa, (6-2).

Tyitanesa, W. H. (2019). BOIPOCBI OBECIIEYEHMA AKTHUBU3ALIUA MBICJIUTEJILHOM
JAEATEJIBHOCTU HAETEM B IMPOLIECCE JOHIKOJIBHOI'O OBPA3OBAHHSA. In PSYCHO-
PEDAGOGICAL PROBLEMS OF A PERSONALITY AND SOCIAL INTERACTION (pp. 22-25).

OrambepameBa, T., & MancypoBa, M. (2021). JlyXxoBHO-HpaBCTBEHHOE YYcHHE AOIYyIUIBI
Asiounu. Obwecmeo u unnosayuu, 2(10/S), 73-78.

OI'AMBEPIMEBA, T., & TOIUTEMUPOB, O. (2020). Tanaba-EuuiapHuHT KUCMOHUN (haoJIUTH Ba
MaJJaHUSATHHU FOKCATTUPUIITHUHT HHHOBAIMOH-TIEAroruK Xycycustiapu. @an-Cnopmea, (5), 56-59.

ISSN 2690-9626 (online), Published by “Global Research Network LLC"
under Volume: 3 Issue: 10 in Oct-2022 https://grnjournals.us/index.php/AJSHR

107

Copyright (c) 2022 Author (s). This is an open-access article distributed under the terms of
Creative Commons Attribution License (CC BY).To view a copy of this license,
visit https://creativecommons.org/licenses/by/4.0/




